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Inside this issue of The Spectrum is a story regard-
ing Commission Chairperson James E Butler being cho-
sen as a recipient of the Governor’s Dr. Martin Luther
King, Jr. “Spirit of Giving Award.” Everyone at the
Commission is very proud that this well-deserved honor
was bestowed upon Mr. Butler. As a further tribute to
Mr. Butler, | am using my column in this edition of The
Spectrum to reprint the letter submitted by Chief Legal
Counsdl Brandon Myers and | in nomination of Mr. But-
ler for this award.

Congratulations, Mr. Butler! Executive Director

William v. Minner

Dear Committee:

The purpose of this letter is to nominate James E. Butler, Chairperson
of the Kansas Human Rights Commission, for award of the next Dr. Martin
Luther King, Jr. Spirit of Giving Award.

Attached hereto are various articles and tributes published regarding
Mr. Butler when the City of Manhattan, Kansas honored him with a May-
oral proclamation declaring a “James Butler Day” and the Kansas State
University Alumni Association presented a program celebrating Mr. But-
ler's life and accomplishments.

Among his many accomplishments, Mr. Butler served thirty-two years
in the United States Army and retired as a Chief Warrant Officer. He
served in numerous locations within the United States and overseas, includ-
ing Dutch Harbor, Alaska in World War Il. He also served in South Viet-
nam during the Vietnamese War, the Belgian Congo during uprisings in
that area, and many other locations. He was in the Army when President
Truman abolished racial segregation in the armed services. In his later
years in the Army, he was a race relations officer. His many accomplish-
ments while in the Army are more fully detailed in the attachments pro-
vided herewith.

As a civilian, Mr. Butler is a lifelong civil/lhuman rights activist. He is a
life member of the National Association for the Advancement of Colored
People, and the past president of the Manhattan, Kansas NAACP branch.

Mr. Butler has served as a member of the Kansas Human Rights Com-
mission (and the Kansas Commission on Civil Rights, as it was previously
known) for 22 years. He has been appointed and re-appointed as a member
of the Commission by both Democrat and Republican Governors. He cur-
rently is the Chairperson of the Commission, having been so appointed by

(Continued on page 3)



COMMISSION
MEETING

The Kansas Human
Rights Commission
meets monthly at
various locations
throughout the state.
Commission
meetings are open to
the public and
individuals
interested in
attending may obtain
mor e information by
contacting the
Commission’s main
office.
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DODGE CITY OFFICE:

Military Plaza Offices, Suite 220
100 Military Plaza
Dodge City, KS 67801
(620) 225-4804
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INDEPENDENCE OFFICE:

200 Arco Place, Suite 121
Independence, KS 67301
(620) 331-7083
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The SPECTRUM is a publication of the Kansas Human Rights Commission. Free subscriptionsare
available. If you would like to be placed on our mailing list, please contact our main office at the above
address. All comments and suggestions are appreciated, and should be addressed to the editor, Jeremy
R Hall, at the main officein Topeka: (785) 296-3206 or jeremy.hall @state.ks.us

KHRC Employment Conference

The Kansas Human will be holding their 8th annual Employment Law Seminar at
the Pozez Education Center at Stormont-Vail Regional Health Center in Topeka, Kan-
sas. The date for the Seminar will be Wednesday August 28th, 2002.

The exact schedule of the seminar has not been finalized at thistime. The seminar
will be afull day. Educational credit will be applied for through the accrediting organi-
zations so attendees may receive credit for attending. The topics this year again will re-
late to many areas of employment law.

Be sure to mark your calendar for this always fun and informative day of presenta
tions. More information will be available on the KHRC web site and in The Spectrum.
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Governor Bill Graves. He was
previously Chairperson of the
Commission under the tenure
of former Governor John Car-
lin. At age 88, Mr. Butler con-
tinues to defy any stereotypes
regarding the aging process and
performs his duties with com-
petence and dedication. Mr.
Butler has been known to joke
that at his age he is “the oldest
employee of the State of Kan-
sas.”  Mr. Butler occasionally
discusses retirement from the
Commission, but those associ-
ated with the Commission are
skeptical that he will ever actu-
ally take such a well deserved
retirement and hope he will
continue his effective leader-
ship of the Commission far into the future.

With Mr. Butler as a member of the Commission, the Commission has be-
come an efficient and effective agency in its administration of the Kansas Act
Against Discrimination and the Kansas Age Discrimination in Employment
Act. In recent years the Commission has successfully instigated programs and
changes that have eliminated a longstanding problem of complaints that were
in backlog awaiting investigation and resolution for inordinate amounts of time.
Innovative mechanisms (such as the Commission’s case mediation program)
have helped the Commission become a model for the nation on how to properly
administer such laws. Monetary recoveries and other remedies for persons al-
leging violations of their rights
have essentially quadrupled from
previous years, and the total mone-
tary recovery on such cases by the
Commission since it began instigat-
ing improvements in 1995 have ex-
ceeded the total for all such recov-
ery since the Commission was
formed in 1953. The progress of
the Commission has been one of the
best success stories for the legisla-
ture in recent years and for the
Graves administration. Much of
the success is due to the leadership
of Mr. Butler as a Commissioner
and as the Commission’s Chair.

We believe that Mr. Butler is very worthy of this award in honor of his life-
time achievements and his lifelong support and advocacy of the cause of civil/

(Continued on page 4)
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The ultimate
measure of a man
is not where he
stands in moments
of comfort and
convenience, but
where he stands at
times of challenge
and controversy.

Martin Luther
King, Jr.



Hold fast to
dreamsfor if
dreamsdieg, life
isa broken
winged bird that
cannot fly.

L angston
Hughes

Commissioner Butler Recelves ML K Honor

On January 18th 2002 Chairperson James
Butler received the Martin Luther King Jr.
“Spirit of Giving Award” from Kansas (|
Governor Bill Graves. The award was
presented during the Martin Luther King
Jr. Celebration 2002.

The celebration began with a sym-
bolic march from the Judicial Center to
the 2nd Floor Rotundain the State Capi-
tol. The event then proceeded with song,
and awards for a poster and slogan contest. | Chairperson Butler receiving the Kansas State
The Governor then presented two “Spirit of |lag from Commissioner David Hansen
Giving Awards’

L ongtime Kansas Human Rights Commission Commissioner James Butler re-
ceived one of the awards. Commissioner Butler, the current Chairperson of the
KHRC, was first appointed as a commissioner to the Kansas Commission on Civil
Rightsin 1979 by Governor John Carlin. Chairperson Butler holds distinction of hav-
ing been appointed to the commission by four different Governors. He has also served
on the commission longer then any other member in its history, including several
terms as the Chairperson.

Mr. Butler is a graduate of Kansas State University with a degree in psychology.
He was trained as a Race Relations Officer during his thirty two year tenure in the U.
S. Army. He was awarded the Theo Cribs Award by the African American Caucus of
Kansas for Kansas state service in 1997. He also received the Civil Rights award by
Living the Dream Inc.

Mr. Butler has given of himself for the community for most of hislife. Heisa
role model and pioneer for us all.

(Continued from page 3)
human rights and his defense of freedom. The Commission has adopted as its

motto on its correspondence a version of an historical quote which Mr. Butler
paraphrased to a legislative committee a few years ago when continued funding
for the agency’s administration of the anti-discrimination laws was in jeopardy.
Mr. Butler told the committee that such funding was necessary because “eternal
vigilance is the price of freedom.” Mr. Butler’s life and dedication exemplify his
statement.

We would encourage your consideration of this most-deserving individual for
this award.

Sincerely,

William V. Minner
Executive Director

Brandon L. Myers
Chief Legal Counsel
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Man did not
weave the web
of life; heis
merely a strand
init. Whatever
he doesto the
web, he doesto
himself.

Chief Seattle

KHRC Annual Report

The KHRC published its Fiscal Year 2001 Annual Report in November. During
FY 2001 the KHRC fielded over 5200 inquiries. A tota of 1089 complaints were
filed, with 975 total cases being resolved during the Fiscal; Y ear 2001. At the com-
pletion of FY 2001 the KHRC had 769 open cases.

The annual report may be viewed and downloaded from the KHRC web page at
www.khrc.net.

FREE, FREE, FREE! s oo

Brochures, Posters, Live Presen-
tations. That's right the, the Kansas WANTEDS

Kansas Law Provides
EQUAL

OPPORTUNITY ) o G

e e e Human Rights Commission has ::

e renonresreorte o them all. Brochures covering basic '
- TS enses information involved in the Kansas

IN

e ACt Against Discrimination and the
wesaner: 0 orereess - K gnsas Age Discrimination in Em-
o | ormmmsse plOyment Act. Posters and Brochures
. dealing with Public Accommodation,

men e EMPlOyment, and Housing. Did we

happen to mention that these materi-

asare FREE? That’s not all. The Kansas Human Rights Commission also offers free
live presentations. Contact the KHRC’ s Public Information Officer, Jeremy R. Hall,
at the Topeka office for information on the free materials and presentations. Also

check out the wealth of information on the KHRC' s web-site at www.khrc.net.

RN HIMER RIGHT COMME SO0H
III.I.IJIH_ES:

KHRC.NET, Changes on the World Wide Web

The Kansas Human Rights Commission has taken a bold step on the internet. The
KHRC now has its own domain name that is fast, and easy to remember. To accessthe
KHRC' s web page is how as simple as “www.khrc.net”.

The KHRC' s web page is still a part of the accesskansas.org web site, and isin-
cluded in all of the Kansas directories, but the name is now much easier to remember.
Hopefully with the new address people will remember and return to the web page for
the wealth of information and links that the site has.

If you have not been able to spend some time on the web site | will let you know
some of the information that it has. All back copies of the Spectrum, Annual Reports,
KHRC brochures, and posters are available on the web-site. The text of the Kansas Act
Against Discrimination and steps to filing acomplaint are all included on the web. A
page containing links to over 75 other human rights related web pagesis also main-
tained on the page.

In addition to the address change, work is being completed to make the web site
up to the standards of accessibility by the W3C. These standards will make the infor-
mation on the site accessible by those using screen readers and other devices that assist
those with disabilities to access the internet.

Take some time and enjoy the web, starting at “www.khrc.net”.
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Few things are
harder to put up
with than the
annoyance of a
good example.

Mark Twain

KHRC GOESTO BILOXI

Members of the Kansas Human
Rights Commission traveled to Biloxi
Mississippi to attend the Nation Associa
tion of Human Rights Workers
(NAHRW) Convention. The group from
the KHRC included Commissioner David
Hanson, Assistant Director Mike Hollar,
Housing and Intake Supervisor Bill
Wright, and 4 other KHRC staff.

While in Biloxi the group attended
seminars on various topics of interest to
the Commission and the Human Rights
area. Areas covered ranged from media-
tion issues, technology, investigation,
current court cases, and Fair housing.

This was the 54th Annua Confer-
ence for NAHRW. The conference lasted
4 days and was attended by over 500 hu-
man rights workers from around the na-
tion. NAHRW held a business meeting as
well as educational seminars for its mem-
bers.

One of the highlights of the trip was
the wadding in the water at ‘bloody
beach’. Around 150 people waded in to
the water, held hands and sang “We Shall
Overcome.” The group was encircling
Gilbert Mason of Biloxi. Mr. Mason was
a this same beach in the late spring of
1960 when a group was beaten with

| - -- >

From Left to right KHRC Investigators Vamba
Nzwilli, Orie Kirksey (Currently Intake Man-
ager) and Barbara Combs in Biloxi Missis-
sippi. (Oct 2001)

sticks, chains and lead pipes and were a-
rested. Mr. Mason told of the times, and
events that gave this stretch of beach the
name, “Bloody Beach.”

The original demonstration in the
1950's and 1960's was to show that
Blacks had access to, and should be al-
lowed to use the beaches. This peaceful
commemoration was to pay tribute to
those that painfully wadded in the same
waters over 40 years ago.

Attendees from the KHRC enjoyed
the trip and hope to relate some of the
knowledge learned from the seminars,
and the gathering of other Human Rights
workers to further the cause of the Kan-
sas Human Rights Commission during
the next year. The next NAHRW will be
held in Charleston, West Virginia.

Portions of the above article
|| taken from Kristen Treadwell,

Photo Left: Attendees of
the NAHRW gather at
sunset to wade into the

-!-].!;';.:...;i { water and commemorate
- &

{

the episode of “Bloody
,{r Beach” when a group was
# beaten and arrested on this
same stretch of beach for
there civil rights demon-
strations in the 1950’ s and
1960's

(Photo by Bill Wright)
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Fair Housing Promotion

Stop! Learn and
Know your housing
rights. That is the pur-
pose of these new “stop
signs’ produced by the

Know Your Rights
| Fair Housing Facts |

- STEERING
Y ou have the right to choose where you live. Any real estate salesperson, broker or leasing agef 0
discourages yofrom seeing or being interested in certain properties, or certain areas of town coyld be

considered steering.

For example: iIaFmperty a;mt indicates, "Thisisn't your kind of neighborhotdou wouldn't
feel comfortableliving here” ... “None of rykiund of people livein this area’...“ It will cost too mu

0

make this unit accessible”. T'“ plex does not mummnswo\alm lawsthat|
Kansas Department of Race | "o ’ it's
- RENTAL DISCRIMINATION
Commerce and HOUS— I)hm?g{gé?meyourmgrma properties. T Engng of s
Color he

For example If you feel that your lease agreement is different than other personsin asimilar sitjiation,
the property agent or owner mig violating Fair Housing Laws.

Re||g|0n The following types of situations may also bein violation of theljRaising the pricef the LaWI
property you'reinterested in for the purpose of keeping yotR):lIRequl ring a higher down paymery
or security deposifrom you but not from others on an equal basi

ing, and the Fair Hous-
ing Project Team. The

posters are free, and are SeX | . raseoBMALsor avalABITY Families
- . Federal, state and local laws prOf’l‘I’!JI[ rmymmns brokers and property agents from telling X
meant to be distributed youirepropstyy erapeee|\yith

- ADVERTISING DISCRIMINATION

— - EEEE Adsor o houses ot, by daow any for renters or buy rsCh”dren

basal on race, color, religion, E( disability, nat\onal origin, ancestry ordsamith children.

in pairs. Oneisin Eng-

; National Excer:
- . COMPLAINTSCANBE FILEDWITH: complexes
Ilm and the Other &)an Orl |n Local “Human Relatieh, “Human Resoure or“ Civil Rights’ board or stafCheck with City Hall Whi(?h are
. g Statewide, in Kansas, contact designated
ish.
A ncestry TheKanmsT_térg\Sa_r;ggg?ACommlscn Elderly” only.)

Each poster isa 10"
by 10" design and made
for easy posting. In win-
dows and on walls. The
posters contain basic

U.S. Department of Housing and Urban Development
1-800-743-5323

This poster was prepared by Housing and Credit Counseling, Inc. of Topekaand deeped
under agrant from the Kansas Department of Commerce and Housing. Feformation on
obtaining copies, please contact HCCI at 785-234-0217 or 800-383-0217 or email heci@hcci-ks.org .

What isthe use
of a houseif
you haven't got
atolerable
planet to put it
fair housing laws, in- on?

forming people of there
protected rightsin
housing.

Posters may be re- -Henry David
ceived by contacting Thoreau
Housing and Credit
Counseling, Inc.
(HCCI) Also available
from Housing and
Credit Counseling isa
“Fair Housing Applica-
tion and Screening
Booklet” The booklet
isavailable for a small
charge from HCCI.
Feel freeto call 1-800-
383-0217 ext. 309 if
you are interested in re-
ceiving the materials.
Remember the posters
are FREE!

Help “Stop”
Discrimination

iENTERESE Y CONOZCA
SUS DERECHOS!

. DISCRIMINACI ON CUANDO LE EST EN OFRECIENDO VIVIEN DASPARA LA COMPRA
Usted tiene d derecho de escoger € sitio dondequiere vivirl quier iade bienedess (0
agenciadeaquiler o agente vendedor de unainmohbiliariaoare de vivierell)0gitia o
tratadedi rlo de que veaciertos tipos de viviendas o ciertas zonas delaciudad puedeestar jou
brantando laley.

Por qen)k:( S unagente vendedor deumlnmoblllalao arendandor le hace comentarios
como... e!enoe;d 1ipo de vecindario parausted” .. Usednosﬂmmmvwledomemev
Grdaio’. Ccsmmdndnsofmaamﬂesaundaﬁmamei “En este compleidde
ajﬂoosmsepamﬂmmns ..ee agente o arendador éiolando laley cpeprohbeladls:am

Raza amwa\doseoframvwladsmadqﬂlaomn ILO Orden

. DISCRIMINACI ON EN EL ALQUILER O ARRENDAMIENTO DE VIVI ENDAS
Lostrminosde s contratos de-alquiler orenta deben ser iguales paratodos losinguilinos ararend
taios. Laley(gohlbewhalmmsdeunmaoma uninquilino o arendatario
‘acoeso auna determidapropiedad que se ofrece en ventao en dquiler. La
R]qen)lc( S usted cree que su contrato de arrendamiento es diferaliééas otrosinauilinoso
COIOr endatariosqueedn munaq;etm)nsmlaala a,daraxkjoroaﬁievel%;r effa
wdaﬂolaleydelgﬂdﬂa\Iaajqusmdquledewwe\da L
. Lmsmleﬁsnmdesummmms&nwdmmdelalqr 1) Aumentarled précio ey
R I én qJeLsajlamquz)Silataleumw.ﬂmdtamealosdssk
e |g| osdlmaleundqmtoque 0S compradiores o arendatarios queestan
Stuadonsmilar alasuya ™
. NEGACION DE LA DISPO NIBILIDAD DE UNINMU EBLE Famlllas
Lasleyesfederdes, edatdesy locaes prohibéos vedexhsdebss-oaﬁnesvalmore
Se)o deunainmobiliaria.o arendack s decirleaur ypieciad no et con
disponible cuendo enredlidad S lo@st
LmMMW%lVlMommmmmandaq a Nl ﬂOS

; i engtario o compredor EzEearaza, color, el incapeciced, B
IncapaC|dacﬁ<,%£uﬁ°gs“§;ﬂn£oam oe RN o (Excepcin:

ASQUEIASY RECLAMO SSE DEBEN PRESENTAR A LOSCOMITESDE, Complejos de
Hurrm Rdations’, “Human Resources’ 0“Civil Rights’ de su locelided. éiautieiral * City apartamentos
Hal” desuuudai Rlaumaﬁaunrsim\ooq{qadeﬁeaﬂquapmedd estado de Kangs: destinados a
pageseen con: ;
ancianos
solamente.)

TheKansas Human Rights Commission
1-888-793-6874

US Department of Housing and Urban Development
1800743533

Lasiguiente traduccdn fue hecha por Ednde Fernédndez, Profesora Asistente de Espéol de
Pi Saeunvasly B docunm[oongna esun cartel pra)aabpor Hotﬂar:gaﬂ Cregjt

ing, Inc.” de Topekay finanado por Department of Hotsrg.
Fhamlnfomamny paraobtener nds copias, por favor ngase en contacto con HCCI
teléfono 785234-0217 0 d 1-800-3830217 0 por correo eectionico hod@hociksorg.

iAYUDENOS A COMBATIR LA
DISCRIMINACION!

Youme i — i




Kansas Human Rights Commission
900 SW Jackson, Suite 851-South
Topeka, KS 66612-1258

New Web Address
www.khrc.net

Eternal Vigilance isthe Price of Freedom.

US Supreme Court Cases of Interest to Civil Rights

Edelman v. Lynchburg College
Whether 29 C.F.R. 81601.12(b), which provides that a Title VIl “charge may be amended to cure
technical defects or omission, including the failure to verify the charge, isinvalid.

National Railroad Passenger Corp v. Morgan
Under review is a Ninth Circuit decision holding that a plaintiff who has knowingly allowed the
statue of limitations to lapse on alleged violations of federal anti discrimination statues may
nevertheless sue on such time-barred claims if incidents within the limitations period are
“sufficiently related” to otherwise time-barred claims.

Hoffman Plastic Compound v. NLRB

Question as to whether an undocumented alien who, without his employers knowledge, obtained
employment by presenting his employer with fraudulent immigration documents is entitled to back
pay as compensation for aviolation of the National Labor Relations Act, if the undocumented alien
never was legally authorized to work in the United States during the back pay period.

Swierkiewicz v. Sorema
If an employment discrimination plaintiff must do more in his complaint than put his employer on

notice of his discrimination claims, i.e., must he also plead specific facts showing that at trial he
can make out a prima facie case of discrimination under McDonnell Douglas Corp. V. Green?



